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'"HVFULEH WKH SURSRVHG 1DWLRQDO %RDUEG RPWIBE ZDLM K RKRQW MR EW LREOXGH MWE®&H

HRGN

WKH RUJDQL]DWLRQ DV WKH\ UHODW H WHR) MMM F KN B ULHEW HQR L\R R HD DIGWH R B BVID GoRUDHNGV &V IQF

RUJDQL]DWLRQ V PLVVLRQ DQG QHHGV

La Joya ISD functions under the strong belief of "Educational Excellence: The Right of Every Student". The District Migsionide
Educational Excellence through rigor, relevance, relationships and personal responsibility. La Joya ISD's District Phitodegitated
to the belief that "in order for all students to attain mastery of the instructional goals, there must be a district-wide ctonemi to
constant renewal according to the most effective practices and procedures in the most current research findings." Follolwgarg of
Educational Excellence and dedication to students, La Joya ISD Human Resources Department seeks to identify a cohort group
candidates to participate in the National Board Candidacy Cohort program. Through participation in this cohort program, d éSIby

Center National Board Certification Program to offer the 10 cohort participants the supports needed to prepare for the N&iosual
Certification requirements. Cohort participants will be prepared to become better prepared to fulfill the La Joya ISD Missidistrict
Philosophy by following NBPTS standards and being:

1. Teachers who are committed to students and their learning.

2. Teachers who know the subjects they teach and how to teach those subjects to students.

3. Teachers who are responsible for managing and monitoring their students' learning.

4. Teachers who think systematically about their practice and learn from experience.

5. Teachers who are members of learning communities. ttps://www.agbomplishedteacher.org/)

Human Resources seeks to increase core area teacher retention, provide 10 teachers with the supports needed to obtain Ratinhgl
Certification and ensure student academic success. La Joya ISD Human Resources will partner with Region One Education Seyvice

of 1

5HIHUULQJ WR WKH SURJUDP VSHFLILRBG VXX DDOLAHMD W XRUDV. QI OVKHSHHLXQ FEQ& WD S U HE oY
SDUWQHUV SURMHFWHG WR EH LQYROYMBU\QRWW H. A HOH RO\ MR ROGDHIEQ G HB\D EQ RERXKR M \
DUH QRW OLPLWHG WR GLVWULFW JDSB\® LFDEDIH U ) B WLU/QMWD RID LPM Q WURHUL YR B § R QIGW GR

HI[LVWLQJ RU SURSRVHG &RQVLGHU DRGRWKWKHNWDEBHYVRHORZO QRW OLVW

Title and Responsibilities of Position Required Qualifications and Experience

Bachelor's Degree from accredited university, valid Texas Teaching Certific

re Area Teacher . . . .
Core Area Teache with required endorsements for subject and level assigned.

ate

Master's Degree in Human Resources, Public or Business Administration
Assistant Superintendent for Human Resources Education and 5 yrs in Ieadership. Knowledge of selection, training and
supervision of personnel, wage & salary, benefits and appraisal administrati

Masters Degree or higher, Mid-Management or Principal Certification Requi

employees. Coordination, recruitment and selection process.

Bachelor's Degree in Human Resources. Mid-Management Certificate & PO
Human Resources Director ILD certificate. 5 yrs of progressively responsible experience in human reso
management or public school administration. 5 yrs supervisory experience.

Masters in Education with Principal Certification, Superintendent Certificatig
Grant Development Director 10 Years Campus Administrator Experience, 8 Years Grant Development /
Implementation,

Executive Director of Human Resources 5 yrs successful administrative experience. Communication with staff, distri¢

red.

—

AS/
urces

Region One Education Service Center Texas Coalition (ESC Partnership), these supports may be taken as bundles or
Director of Educator Preparation Programs ~ singles (Example: 1) Pre-candidacy supports 2) 2-year Candidacy supports
National Board Certification Program 3) 1-year Candidacy supports or 4) Mentorship only

=]
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5HIHU WR WKH OLQHV IURP WKH $SSOLWRWILIRWYFBDEW KRZXE KHWS LRRENRBRIFGNE XGJBW RIL /& HP
IDWLRQDO %RDUG &DQGLGDF\ & RKRUW GUDZXWV 13D RK UDIMPH P% HQWVXOXIE MR LLAD FRXU BXBWHW  $¢
‘RUNERRN LV UHDVRQDEOH DQG QHFHVMVRBXU W R VDIFKQ B ® L% B DMICH SIIR@®VGR F\ & RKRIKWO H, Y HD
VQDSVKRW RI IXQGYV FXUUHQWO\ DOORGHEVWHGKWRBW IOFDLWDWWIWIEYRIGBPFU LG E Q L KRKHDIKMX\UM
PHHW QHHGYV

Currently La Joya ISD does not have a program similar to that of the National Board Candidacy to provide services tdg
teachers.

Through funding from this program, La Joya ISD seeks to implement the Region One ESC National Board Certificatign Pr
Candidacy Support Program and provide a support system for 15 cohort candidates through partnership with Region|One
Education Service Center.

The proposed budget will be utilized to provide 15 cohort candidates with the necessary preparation to participate and
successfully complete the Region One ESC National Board Certification Pre- Candidacy Support Program which will prep
the cohort candidates to take the National Board Certification Exam.

Budget allocations will be utilized to cover the fees for the candidate to receive the following supports:
*1-2 Year(s) of support $1,700 per candidate x 15 candidates

Total: $25,500

Supplies & Materials needed for program participants trainings: $12,500 ($833.33 per participant $833.33 x 15 = $12{500
Travel Costs for cohort participants: $7,500 ($500 per participant $500 x 15 = $7,500)

Substitute Covering Classroom Costs: $4,500 (2 substitutes per candidate at current district rates )

Total Costs of program: $50,000

Budget allocations are reasonable and necessary in order to successfully implement the Region One ESC National Boarc
Certification Pre- Candidacy Support Program.

Indirect Cost (3.135%): $1,568 (Up to $1,568 can be charged to the grant contingent on availability of leftover funds).| All
funds have been allocated to implementation of the 2023-2024 National Board Candidacy Cohort program and only in the
event of available funds will Indirect Costs be charged.
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Check the appropriate box below to indicate whether any barriers exist to equitable access and participation for any group
that receive services funded by this program.
The applicant assures that no barriers exist to equitable access and participation for any groups receiving services

funded by this program.
Barriers exist to equitable access and participation for the following groups receiving services funded by this grant, a

described below.

Group Barrie

Group
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$Q DPHQGPHQW PXVW EH VXEPLWWHG ZK HL VDIOWV B U R GU DRFU SIOKOHY) IRHD E R G V!
'KHQ WR $PHQG WKH $SSOLFDWLR Q$GRAXP/HQW ISSEM W H BKRIQ\R\CKIHR Z L QJ DL
EH VXEPLWWHG IRU DQ DPHQGPHQW  WXD XIS G IRW MWK IF FOB\8 D E WDMQLIRQ ZDLW |
DXWKRUL]JHG RIILFLDO V VLJQDW XU HKD®G HD WGH Q W SIS $IHEQBQ 5, GZHWAU EE H ¢
RI WKH DSSOLFDWLRQ RU EXGJHW DIIHHOHRZ ED WX HL F R3S OV DLEGH WL | SR
SHTXHVW $PHQGPHQW ,QVWUXFWLRQV ZRQVW RHR O \G\W WD R | F\B B HE B XIRXH

You may duplicate this page

Amended Section Reason for Amendment
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